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ABSTRACT 

The project was conducted to test the assumption that 
there is a positive corre la tion between teachers' knowledge about 
career education and their attitudes toward using it i^ft the 
classroom. The projected goal was to implement career awareness 
activities for teachers in an inservice program ^in order to promote 
teacher attitude, change . Results indicated that the assumption was 
correct.- Insejvice workshops for teachers were held at a district 
coamuniiy college • Tests before and after the inservice programs 
indicated that the teachers did have more positive attitudes about 
career education after the programs. Appendixes include a 
bibliography, a list of audiovisual materials used in the inservice 
programs^ tests and surveys, and workshop agenda. (MP) 
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Project Descr-;pnon: 

Tne purpose of trtis project -.s "o test rr.e assunotion inct fsri "s = 
cor-reiat^or. ^etwee^ te^cner atv.t.^ifs tcwaru career educaiion ana tcacrer .row- 
leoge aoout career educaiion. * 

Tne project is basec or. researcr. pertainir.c to careej- educaticr. ana -o^. 'z 
go aoout worKir.g witn attUudes aoout career educatior.. \m result c-- tne 
researcr. was an in-sarvice Qrcgrar wnicn incorporated tne ideas gatnerec r"rc.-- 
tn4 researcn. Our in-service proviced Dac<ground information, currer- -■^e'-.ds n 
career eaucation and stressed ways cf uS'.ng career awareness w.tmn o.r . 
exiting CurriCu.um. ine outcomes of our project are: 

r 1. A Survey -of tne in-serv.ce participants attitudes about career education. 

. 2. A survey of the knowledge of the in-service participants about career 
education. 

3. Identified area-s of career eoucation concepts that needed reinfcrce- 
nr.ent or clarification. 

4. A definitely posUive fnove.nent in botiT knowledge an3' attitudes aoout 
career education. 
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Background and Instruction: 
1. Why? 

This project was written with the intent to prove that there is 
a positive correlation between teachers' knowledge about career ed- 
ucation and attitudes towards using Career Education in the class- 
room. We felt that many^of our staff did not have adequate infor- 
mation about career education; did not have easy access to materials; 
and have neither time nor reason to look for or create their awn 
materials. We perceived in our attempts to have career awareness 
materials used that the teachers attitudes towards career awareness 
were not always positive. We felt if we had a program to work with 
Cher attitudes toward career awareness^, that we would be able to 
reach more students and give greater continuity to our district's 
career education program. 

Grants Pass School Uist<^t #7 is located in Josephine County. 
The population is approximately 39,000 and it is estimated there will 
be approximately 58,000 people in Josephine County by 1985. The 
economic analysis indicates that tourism, wood products, agriculture, 
property and pensions are the five major economic forces. Un- 
employment has always been high in the area. Major factors in this 
matter are: seasonal nature of major portions pf .the economy; high 
percentage of persons over age 45; hi^ in-migration of population 
and low average educational attainment of the labor force. There are 
seven elementary schools with a teaching staff of 104, two junior 
highs and one high school in Grants Pass, The high scfwol has nearly 
2,000 students. ■ - 
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2. Review Goals and Objectives 

The mission of the oroiect was to have implementation of career 
awareness activities by all of the teachers involved in our in-service 
program. We wanted to teach and involve our oarticipants in such a wav 
that they would be motivated to incorporate career awareness into 
^heir everyday teaching methods. 

The first goal in achieveino our mission was to locate or develop 
and implenent evaluation instruments to demonstrate attitude chanqe. 
Many tests exist which measure attitude and oersonality changes, but few 
if any measure a person's attitude towards career education. After 
research of and conference with experts in the field of career pducation, 
I found our proiect could have no major effect on a basic personality 
in the one week we planned to use, but we could work with the specific 
attitudes with regard to understanding and using career awareness in the 
classroom. We develooed our own evaluation instruments to meet the goals 
and objectives of the project. 

The second goal was to locate and adapt an in-service format that 
would allow^us to work towards our mission. Several plans were studied, 
expecially Project Interplay, from Attleboro, Mass.; the OBE Guidelines 
for Effective In-Service in Career EducatioryHl^vember 14, 197^^; Jan 
Sjolander's Elementary Career Awareness Project; Portland Area II's in- 
-service Drograms and Portland State University's In-Service Model, others 
are listed in the Bibliography. Many of these ideas helped our staff 
catalyze our own in-service format. \ 
The third goal was to identify and provide a learninq environment 
for teachers that will encourage them to find and adapt teachina strategies 
suitable to each project participant. The objectives and 
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activities of this goal included selecting a group of participants 



staff then held an extensive series of meetings to develop course 
instructional strategy. 

The fourth goal was to prepare a report including the tech- 
niques and procedures used in our in-services to promote teacher 
attitude change; and to develop a dissemination package* for distri- 
bution to other districts. ^ 



and selecting staff to present the in-service. The in-service 
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Major Accomplishments or Outcomes 

This project is a research project based on the premise that 
allowing teachers to increase or update. their knowledge of career 
awareness and how to use Vt would affect their attitudes toward 
using career awareness. We focused upon using in-service time to 
increase our teachers knowledge of ^ career education. 

The first few months of the project were spent researching the 
following topics: 

Career awareness in-servicing 

Teacher attitude training 

In-service techniques 

Teacher incentives 

Career Education Program objectives 

Testing materials related to the project 

Career awareness techniques 

After beginning the research, there needed to be a narrowing 
and streamlining of the ""ocus of the project. General research 
proved that the grouping 1-9 was too large an age span for the scope 
of the project and it was narrowed to grades 1-6. Research also 
showed that providing adequate teacher incentive was a project in 
itself and many ^facets of the proposed incentives required approval 
and bargaiqiiig by the teacher negotia-tion committee and was entirely 
out of the realm of this project; for example salary scale credit 
for. in-service courses (not DCE courses). After considerable thought 
as to many alternatives, the project director arranged for a single 
means of incentive for the teachers willing to participate in the 
project. Each teacher invoJj^AecLwas allowed to take three days of 
leave from the classroom with pay^^^with no strings attached to the time. 



^This reduced the numbers of substitutes required at one time. The 
in-service itself was held outside of school hours on two Friday 
evenings and two Saturdays. 

Many testing instruments were evaluated from the standpoint of 
providing information relevant to this project* 

Portland Area II's Teacher Self-Assessment Inventory K-12 we 
felt was the closest to being appropriate for the project; but it 
does not indicate whether or not the teacher really understands and 
uses the various concepts. Our. staff was aware that most of our 
elementary teachers were unfamiliar with the terms used on Portland's" 
test. 

The project director and the district-€areer Education Committee 
met and reviewed basic requirements held by many different school 
districts and states. A copy of the documents we studied is available 
to. anyone that is Interested. The committee stated what they felt 
were the basic areas elementary teachers should be familiar with and 
sjiould be handling in their classes. The project director took the 
basic areas the committee recommended and drew from the "fifty 
Comp^encies. • .elementary teachers should have", compiled by Richard 
Holloway in his 1972 doctoral dissertation. 

From these selected competencies evolved the knowledge test for 
teachers given as a pre and post test to the participants of the in- 
service. Mr. Bob Frank, the project director of the Title III 
Value Education Project in Ashland suggested the T-l/T-2 test 
which we adopted for use in this project. The person taking the 
test must make an arbitrary judgment of hi$ own attitudes, but 
the post test does show definite movement and indicates positive 
or negative trends. 
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The' staff for the project iriQluded three teachrs from within 
the district and the project director.- We felt it was essential 
to show the participating teachers the^basic overall concents of 
career education. We also wanted to oresent ways of incornoratino 
career awareness into existing elassroom procedures. 

The project was conducted on a very personal, informal basis. : 
The project director sought out and personally asked each teacher if 
they wished to parp'cioate in the two Friday evening ancj all day 
Saturday workshops. EacTi participant was contacted individually 
during the month between the workshops for help, encouragement 
and input for the next workshop. 

The in-service staff was allowed a week workshop in order to 
prepare for the in-services. Instead of doing it all at one time, we 
had several evening and Satrudav meetings. We met for three days 
(totaled) before the first in-service and for two days (totaled) 
before the second. We preoar^^^&e^ral agendas in preparation and 
were thoroughly familiar with what we wished to accomplish. 

Our first in-service was based on the knowledge and experience 
of the staff of the career education committee and the project director 
We began the in-service by pre-testing and then we introduced infor- 
mation necessary to an understanding of the overall picture of career 
education. We worked in various ways to show how career awareness 
c<in be part of existing curriculum. 

The second in-service was given a month after the first one 
based on the input given us by the teachers in the individual meetings 
and on the test results. We v/aited a month because we wanted the 
tea.chers to experiment with their students and have some experiences 



using career awareness. The group had specific information they 
wanted to know about, and the tests showed areas i^n which they needed 
more accurate information, for example using "hands\n" classroom 
projects and how to help students understand the rela)tionship be- 
tween vocations and avocations. We took these specifics and developed 
our agenda around them. 

We held the in-services at Rogue Community College for several 
reasons. One reason was for the space their facilities allowed us, 
another was that v/e did not wish to show favoritism to any one school 
and also the use of the college facility showed tfie teachers the 
district committment to the project. 

We used strictly our own teachers because we felt that we have 
great strengths in careeV education within our own district and we 
wanted to make use of our own strengths, encourage our own teachers 
and give recourse to the project participants if they desired further 
help from one of the project staff. 

Each participant was asked to try out with their cla'sses and 
write up at least four activities in the month between the 
in-services. 

Each of the teachers becanje involved in career awareness ac- 
tivities and wrote down brief descriptions in a format we proveded! 
The teachers wanted copies of the activities so the project director 
printed and compiled them. Those activity books are available for 
the staff in each of the seven elementary schools. The books 
will also be used as a resource and reference in making improvements 
in our .district's career awareness activity books. ^ The teachers 
involved affectetl approximately 475 students from grades 1-6. 
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The pre and post test data showed unanimous increase in both 
knowledge and in positive feelings about using career awareness. 
One of the most obvious outcorf(^ was the teachers' understanding 
that most, if not all of them were using career awareness activities 
already or with an added focus on the world of work, would be using 
it. 

The positive carry over these teachers brought back into their 
schools was noticed all over the district by the principals and 
other teachers. 
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CVEKxML ACCOM?I.j:SHMEN[TS 

This research project developed a raodel to provide mservice by t-xlstLag 
staff to interested eleceniary teachers Wxthii the district about knowledge and 
attitudes on career education. 



cox>in:\:A?;oxs 

1. That a decision was nade to ijaservice just elementary staff Grades 1-6 
and not 1-9. 

2. That adequate preparation for tha .at>ervice was accon-.plished by the tear.i. 

3. That a method was developed that is transportable and includes techniques 
and procedures used in chcin^ln^ t^cchcr attitude^ about career awareness. 

4. That the overall project was well nana^ed by project director. 

5. That district personnel were usc^d to provide 100/^ of all the iaservice time. 
6* ' That the inservice teau wa^ a v^^ry dedicated and competent group of eUucacors. 

7. That' 24% of ^ the elementary students of the district had teachers attending 
the special inservice. 

8. That test data showeci excciieui: xuciieaoe in both kno'^ledge and in positive 
feelings about using career awaren^iSS in the 'existing classrooms. 

9. That each inservice was one nioaLh ap^irt wnich c*llow-d ti:. ^ for teachers Lo 
test car^-or ;arMes-> arrLvLties with scud^.•I.L^. 

10. That activ:i.ty j.ooxs un cdccat a.ware*:coo actxvLtic^ were presented to the 
seven elementary schools. 
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I. D. Summary and Conclusions ^ 

The pjqrary focus of the project was to have implementa^jina^^care^r 
awareness actimies by a^ld|f the teachers involved in our in-servi( 
program. Our aim warYo create more positive attitu(^s^out using career 
awareness or to update J:he information about career i^'reness of those 
teachers already using it with theif" classes. \ 

The first goal was to assess the participants concerning their know- 
ledge and attitudes toward career education. We accomplished this goal 
through ot^pre and post tests. The Part A - T-l/T-2 test showed an 
increase: in every category by every individual taking the in-service, al- 
though on two different questions two people remained in We same place. 
See Appendix CI for the test and test results. The Part B - Career 
Education Teacher Survey showed a large reduction in responses to the 
category, "I understand it, but am not aware of the best way to use it with 
my age group." The percentages of the group that moved into the category 
"I have used this with my class" was large for two reasons. First the 
required activities the teachers chose incorporated many of our basic 
concepts, also many of the teachers did not understand the terms of the 
te'st until we held the in-service. The two-negative questions, #7 and #10 
gave the .in-service staff an interesting key to the depth of understanding 
of the teachers. 

Both tests showed that the goals of the project had been 

« 

accomplished. 

The second goal was to develop the most useful format for con- 
ductihg ih-services in career education. Through the research conducted 
by the project director and the experience of the in-service staff we 
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selected an in-service" fomfat commensurate with the needs of our teachers, 
the abilities of our staff and the objectives of the project. The in-* ' 
service agendeJyis included in the Appendix C. the actual format is in- 
cluded in sectijbn B, major accomplishments and outcomes. 

The third goal was to identify and provide a learning environme 
teachers-to find strategies for teaching career education; 

This environment was created through several means. The incentive 
of the three days of paid leave eiicouraged att:endance. The in-service 
staff was well prepared to teach the in-service and this resulted in a 
relaxed, flexible atmosphere. There were many resource materials made 
available to the participants, copies of any materials they wanted to have 
were made. On the workshop evaluation forms the comment was made by 
eleven people that this was the most casual yet well prepared in-service 
they had ever attended. ' 

The fourth goal was 'to.^^isseminate the techniques and procedures 

used to change or update our teachers attitudes. This goal is being met 

by this final 'report which will be available to anyone interested In it. 

We also will make available copies pf our activity booklets although it ' 

was not intended to be a perfected activity guide but rather a compilation 

of*good and not so good activities that teachers tried oyt. 

• • » 

AI50 our attitude and knowledge tests are available .separately to 

anyone interested in using them. 
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E. Budget 



Project Coppoiient 



Project Director at 1/3 
time 1 FTE ? $9,500.00 

Secretary 

1 FTE @ $4,200.00 

Fixed Costs 



Teacher Release Time 
(20 teachers released 
for 3 days) i 

$30.00 sub^itutes per 
teacher per day 

Fixed Costs ? 18% 



53,156.03 $3,156,00 



532.75 



.ocal ^jnds 



Allowed 



Expended 



S 202.17 
$ 30C.00 300.00 

I 

54. ;0 36.49 



i, 300. 00 



i 1 7 . 6C 



instructional Costs 
Worksnop for Instructors 

r 

Fixed Costs 



800.00 
800 • CO 



800.00 
300.00 



171.21 



Consultants 
Travel 

Conmuni cations ' 

£RIC Search 

Office Supplies 
Rental of Facilities & 
equipment (office, phone 
office Equipment) 

Room reconstruction ♦ 
TOTALS: 



\ 



175c 00 



20.00 
15.00 



^ 175.00 
C 

15.00 



175.00 
150.00 



$5,546.00- $5,488.fS^ 



720.00 
850.00 

$5,499.09 



250.00 
34.57 
123.82 



600.00 
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F. Recoiranendatidns 

The results of this project give credence to the assumption that 
there is a logical correlation between teacher attitudes toward career 
education and teacher knowledge about career education. Many of the teachers 
now teaching in our schools were graduated before career education be- 
came an educational thrust. These teachers have no reason to understand 
career education nor how they are to use it with their age group of 
students. Having given pur teachers a thorough understanding of career 
awareness and what it's goals are, we met little resistance Xo what career 
education aims to accomplish. Our real task was to help the teachers 
find ways to incor|)orate career awareness into their own teaching situations. 

To aayone adopting a similar process, to ours, there are some things 
we would do differently. The week-end in-service worked well for provid- 
ing substitutes, but it was exceedingly difficult to^find 20 people willing 
to participate. In fact, we had 22 signed up two days before the in- 
service and had three cancellations at the last minute. On a district wide 
basis", it would be impossible to hold it on week-ends. 

We felt the preparedness of our in-service staff was essential to 
our success. The personal contact with the in-service participants helped 
to ^eep their needs before us, rather than what v(e felt were the group's 
needs. Greater use of career education expert£_^om within our district 
would have strengthened our background information of the in-service; for 
example, a representative of the cl^^ter^ program. The , use of our own 
staff to run the in-ser\cice was very effective. 

The provision of 1/3 time for the project director was a hindrance in 
keeping the momentum of the project going. It would be more efficient to 
work. on it full time for' 1/3 of the year, although, the time spread did allow 
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time for reorganization and revision of many plans, which on a tight 
schedule^would hav:e been left alone. • * * 

Our s,taff recommends to anhone interested inn'mproving attitudes or 
updating/teacher information that they work not only with career education 
con<;epts-and how to use them, but also that they show how the teachers can 
work with career awareness within their own teaching style and frame of 
reference. The second in-service after the teacher's experiences, 
uncovered and cleared up many areas that one^workshop of whatever length, 
without classroom experiences would not have covered. 

We would very much like to work with the rest of the teachers in our 
district in a similar format. 
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™S AND AUD IO VI SU ALS USED IN TH E IN-SERVICE 

'^ ' 

A Highway to Work and Plav, Bloomington, Illinois: McKnight Publishing Co , 
19/4. An activity-centered career education program written at six levels 
in newspaper form. 

) 

• Boocock, Sarane, Life Career Game , Indianapolis, Indiana: Bobbs-Merrill 
Company, 1968. - . ' 

Let's Get to Work, from film seJties , ' "Whatcha Gonna Do?" produced by 
Encyclopedia Britannica, 1974. A teacher introduction film to career awareness 

People Mho Make Things, Los Angeles, California, Churchill FilmsJ Inc *, 1973^' 
dZ m color. 

Staff of Thiokol Chemical Corporation, Human Relations Kit, New York- 
McQraw-Hilf, Inc.; 1970. ' 

< 

Thomas, Mario and Friends, "Free to Be You and Me," Bell Recorjds, Inc 1974 
33 1/3 recording. 

When You Grow Up, produced by Mijii Productions- of Pittsburgh.,.._and distributed 
by Counselor Films, 1974. A film series on career awareness. 

Which Way Tomorrow, produced by the Oregon Board of Education, 1969; film 32 
min. color. 




IV. Appendixes Items 



O 



B, Guides, Guideline, ilanaLooks 

1. The tests for zne worksnop are included here 

2. Tne workshop ager.aa is included here as well tne l^cti^ic 
concepts worked witr. m the worksnop. y 

3. The activity ocok aeveloped by the teachers is mciudeci with 
the original copy. 

4. Some activity reference sheets used in the workshop agenda 
are included here. 



CAREER EDUCATION EXPERI WENT 
T-1 / T-2 Tesr - Part A 



\ 



The purpose^of these tests is to obtain information that will no or ul^c 
in determining the ef f^irriveBess of our inservice program. For purposes of ^idta 
reduction it will be necessary to have each respondent's materials ideniifiei. It 
you use the following code%^tem you will be assured of anonymity • 



In the space marked ID Code write: 

(a) First letter of your mother's maiden name 

(b) First letter of your -father's first name 

(c) The month of your birth 

(d) The fast two digits of your phone number 



ID Code 



SCORES 



(a) (L) (c) 

Taken from the pre and post 
in-servioe responses made by the 
19 participants of the in-servioe 



/ With zero being low and eight being high, please mark the appropriate 
number for each question. 



1. My present knowledge of what is involved in "career education" is at tnls jlcv^^x 
Circle one number. 

pre-inservioe ^ ^ ^ ^ ^ ^ 2.2 2 average score = 3.0 

012345678' 



post-^nservice 



8 



average score change 
average score '^6.9 



\ 



^3.5 



2. My present interest iq^career ^education as it relates to wnat I teacn i 
the following level* Circle one number* 
P^^ 2 . 2 , 2 ' 5 1 3 4 

0 1 3' • 4 5 6 7 

^. 

post ' 1 2 7 



1 \^ average score ^4 . 7 
^ * average seore change 

8 av.erecge score '= 7.1 



= 2.4 



post 



3. At this time I am at the following level of involvement with K:areer education 
in my classroom. Circle one number. 



3 
0 



2 
. 1 



4 

:2 



2 
3 



6 

2 . 



2 
5 



2 
6 



average S(Svre = 2.9 



8 



average score change =3.2 
2 ' 2 average'/score -5.8 



4. At this time I am at the following leveT of committment to career 'education as 
a .useful -^educational concept. Circle one number. 
pre 2" 2 '4 4*4^2 2 1 

01 2^3 \ ^ ^ ^' 7 8 
post 1 { 2 2.6 7^ 



average score =4.0 



average score change =2.6 
average score =2.6 
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' U'^'inon / Tpacner Survey Part :^ 

Tnes*^ 'questions are asked of you an:>nvi^ous^v d randoir. >?roup 
of el»TT,eritary ti»acners. Thp questions will !^*=» riven at the beRinninp, 

t'.p .n-servije and arair. it the end. V^is i*? not really a t^st of 
.Cv-r >nowlei^;e ^-t expertise, ::ut nore an indicator to us of the value 
'z^ T:.t in-sprvice. Th^^sf are staieir.pnts that may or many not be in- ' 
cludec in a - career \wareness progran. Please mark this as you feel or 
CO NOW^ - not as you i<aeally should do or feel. 



^ . Pre-inservice 

::ienti^y the careers represented among the^parents of your students. 

^ Post-inservice 

2; Use resource people in class to present career information closely 
/. allied to their occupations. 



3. Utilize learning activities that foster wholesome attitudes regard- 
ing the^worth .and function of work in all fields at all levels\ 

, 4. Help students in analyzing the direct relationship between skills 
developed while in school and those needed as a f amily member , 
citijLen , or as a user of l eisure time . 

r^^Help students in analyzing the direct relationship between skills 
\ developed while in school and those needed in occupations. 



6. Discuss and illustrate for students how people in various occupa- 
tions also function in other life roles as well (i.e., a citizen, 
^ family member and user of leisure time). 



7. Direct students in learning skills exclusively for a particular 
ioh. 



'le beRinnin?. 
ly a t^st of 
pf 'the value 
not be in- 
s you feel or 




-inservice 
ir students. 

4 

t-inservice / 


V 


15.7% * 
10.5% 


r 

" 78.9% 
89'. ^% 


r 


5.2% ^ 




)n closely^ 




' 57.8% 
31.5% 


42.1%^ 
68.4% 








des regard- 
jfevels. / 


1 


21.0% 
10.5% 


42.1% 
84.2% 


5.2% 


36.8% 




Brv skills 
smber, 

r 




--i-5v7%- - 
26.3% 


--5-2.-6% •■ 
73.6% 




31.5% ■ 


- 


en skills 

5. 

f * 




26.3% 
• 5.2% 


47.3% 
89.4% 


5.2% 
5.2% 


21.0% 




i occupa- 

icij^izen. 


■s 


U2.1% 

"§15v3% 


26.. 3% 

r ^ 

73.6% 


^ 5.2% 


26.j3% 




;icular 


5.2%, 


3^% 
^21.0% 


5.2% 
15.7% 


42.1% 
6-3'. 1% 


15.7% 







PRE AND POST 
INSERVICE SCORES * 

from 19 participc nts 



PERCENTAHE TOTALS 
99.8% 

99.9% 

99.9% 

99.9% 

9,9.9V 
^9.9% 

99.8% 

99.9% 

99.8% 

99*8% 
99.9% 

99.9%. 
99.7% 

(Negative 
99.8% Question) 
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♦ 


/ tr 

/ ^* 


# '* /T , 
/ 

/ ^ 

/ ^ C -x. 

1 — ^ < 


8. Z^nii stJdents in identifying the physical and 'i^tellec-tual require- 
occupations related to subject matter 'units covered irr class. 


10.5% 


21.0% 




- 




9. I-e^^'^' for students the career opportunities related to subject 
-ar:e^ jnits covered in class. 




42.1% 
lo . 


10. Z^^^zi staaents away from exploring career areas that they are nOt 


'5.2% 


ai.0% 


students .in investigcllivg the life styles that may be assoc- 
iated with various occupations. - - ^ 


• 


31.5% 

» » 

31. 


■(\2. -s"st^students towards a self-understanding of their interests * 
' / ct'.--,ode5 and aptitudes as they relate to future carej^ decisions. 




15.7% 
15.7% 


13. -e'.r students realizTe that responsible^decision making is a iMirt 
o'^ ci^-eer develp^ent. ' ^ ^ /• 




^ . 31. 59i 
5% 


. I'i.-nC'-v :o show, ^tudefits* the intecdepen^ce of occupations. 




'•31.5% 
21.0% 


O .DSrect stydents in identifying the t^sks^: performed by pe<^le in 
EP^^^ ydr}i5us occupations - ^ ' ' . ' '•^ V w/' 


• 


26*3%, 
. 21.0% 
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16. Direct students in studying the occupations involved in the day- 
to-dey operations of your local school Sj^tem. 




17. Utilize •'hands-on" or applied classroom projects in which the 

tasks of real workers are attempted. 
^ 

13. Direct students in identifying the type of tools, clothes, material 
and equipment used by people in various occupations. 



19. Distinguish for students relationships between occupations and 
avocations 



20. Provide for students to explore and expand tile^area of their 
career interests. 



36.8! 
t»7.3 



5.2% 



26.0%' 



36.8 
42.1 
•26.3 

15. -i 

26. ( 

«+2,; 

36. 
26. j 



erJc 




|the day- - 




36.8% 
17.3% 


31.5% 
52.6% 




. 26.3% 


5.2% 


;h the 


5.2% 


36.8% 
42.1% 


21.0% 
53.6% 


5.2% 
5.2% 


31.5%' 


« 


5S, material * 




26.3% 
15.7% 


52.5% 
78.9% 


5.2% 


26.3% 




DHS and 

> 


26.0% •* 


26.0% 
12.1% 


16.0% 
47.3% 


16.0% 
5.2% 


10.0% 
5.2% 


5.2% 


their 


* 


36.8% 
26.3% 


21.0% 
57.8% 


io.5% 


42.1% 
5.2% 





100.0% 

99.9% 
99.9% 
99.9% 
105.0% * 
99.8% 
99,9% 
99.8% 
99.9% 
99.8% 
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ricase v^c .o: tccin tnis sec:ioR jr.iil you have completed the first section 
definit'5:o5 in^ljence the arswers yoi. select for the first section. 



Put an X * by your definition of v%hat career education is: 

) ■ ' 

Pre 26.3% 

Post c; . 9^ ^ ' Career education is e system which gives students opportunities t( 
possible. 

Pre 57.8% 

Pest 94,7% 2 . Career education is a focus upon the overall devcTopment of a chi 
contributing and productive citizen and worker. 



0 



PrA 10.5% 
Pos^ _Q ^. 



Career education is a more expanded version of vocational training 
at least some blue collar skills. 

Career education attempts to direct every child into a probable c^ 
time in his schooling and help him work towards that career goal.^ 



* The totals over 100% indicate a person marked more than one column. 

These percentages are teiken from the pr»e and post in-service responses i 
in-service. 



Grants Pass School District. No. 7 
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ve completed the first .-ection 3»;d to ^ct to lei tiic'Sc 
for the first section.' 



educatipn is : 



igives students opportunities to knew about as many jobs'^s 



e overall development of a child into a self-fulfilled, 
and worker, 

version of vocational training providing each student with 



every child into a probable career at the*earliest possible 
work towards that career goal. 



eked more than one column* 

and post in-service responses made by the 19 participants of the 



Agenda for Career Awareness Cxperiinont 



Friday Evening - 6:30 .January 31, 1975 Roguo Con)mirr'tV College 

I? 

6:00 - Instructors Arrive, prepare nametags, organize' materials , start. vjtic. 

b:3C - Welcome andintroduc^ instructors, Jim will oass oar pre-tests, ' u.^ir. 

will eK^>«lrrtu4 purpose of the pi|ptests. Maynard 6 Jan will rolie 
^nem. L'ach participant will have his seat a copy of the Oregon Way 
( pyramid and a file folder to k^ep materials in. 



7:1J>^, - Susan will give each person a card with either a question or an du-w^^r 
on it. Each person will be asked to find the answer to his quest: oi. .;r 
vice versa Ly asking around to everyone there. After two people t^nnk 
tnat their question and ^sw^r match, they may check with one of the 
instructor^ and then put it up on the chalk board - if inccrrect, ko^>D 
looking. We will discuss any issues the questions raise, and ampiity 
orlefiy the points the questions illustrate. jusan will also nentior^ 
a few things happening in other school in the state. 

7:45 - Maynard and i?im will introduce and present the liJm "The Orerorj 'a.->v/' 
Tney will also discuss and answer any questions that follow the liir^. 

8:15 - dreak 

8:30 - ^Maynard will explain tne activity "fantastic jobsV The activitv 
an introductory activity to working on values. Maynard will lav t 
groundwork for how values are related to cai^er awareness. 

B:U5-S0,- Jan vili introduce and run the teachers through the activitv called. 

"What do : value?" It concerns 10 things each person likes to do and 
relates to the values they have said on paper. tnat they hold; Jim, 
Susan and Maynarjd will assist also. After tne activity is complererl. 
We will ask the teachers to discuss "and write down ways that tnis activity 
could be uiied i-n their own classroom. 

9': 30 or so - end of in-service for the evening. 

Saturday Morning - 9:00 February 1st Rogue Community College 

9:00 - Jim will review yesterday's activities oa butcher paper with a felt pen, 
writing, down what We accomplished in yesterday's session 

Maynard will preview today's activities by listing what we want to accomplish 
in today's session, 

^9:20 - wiil introduce the activity of concept ranking," This activity 'involves 
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^:20 - Saturday morning ^ continued 



poup aecision making. For example, she will ri.o ti.em i :Vw c 
rhey mwst f oJ low in comins to the grouo's decision: no tr^u';.,^ 
no voting is allowed, full discussion of issues is the 
the group's decision. . '\ 



means oi ' i/* : • t 



Jan will ask the group to individually pick five conce.M.s tnat r"-,e 
are the nu^st important to an elementary career awareness proeran. 
will ue provided with a list 6f 15 basic concepts. They then will 
duos, and then quints and th6n finally the group of orimary^ teacher.'.. J 
reacn a conclusion and the group of intermediate teachers their concj.sion. 



nr ' in 



iO^t^S- 



^ft^r^-^h^jrows^-^^ th^ Top-five concepts7tTeTrou.s wlu 

begin working on brainstorming activities that could be usea in the class- 
room to promote each of the five concepts. 

We will take one concept and then look for a particular activity thdt 
relates easily to it: a field trip possibility, cr a bulletin boarj. 
a small group activity, a large group project or game, quick acriviiv, 
game board activity, individualized activities etc. 

When we have found an appealing activity' -we will figure out a 
^ri"^ } "Isad in activity 

L activity itself 

^AV^ -a post activity . » 

. We will tt7 to accomplish this with each of the five concepts. r^e 

group becomes stalled on a particular concept, tne group instructors xMl 
be prepared with an activity to work through as an inspiration st3-..-^r"'o 
help the, teachers suit an activity to their own interests or needs. 

12:00 - Break for lunch • - allow an hour and a half 



1:30 - 



2:00 - 



•Jan wUl work through the activity that is called the drawing relay 

ally It IS a communication activity centered around tool a---- 

competitive and will be used to draw the group back into a 



unit . 



Susanwill briefly go over the pun>oses of the AV materials in the room. 
wil7a'uow"a T-lT ''''I'' ^'^^'^'^ ^^^>' 

1 . V a hclf hour to forty minutes to write down four activiti^, that 



A OW^ ~ teachers want to try 

T*^2:40 - Haynard will introduce and run the career awareness definition activity 
It IS a mean« of crystallizing individuals impressions of what career 
awareness is all about. Ea^ch group will nave a different definition and 
we will make no attempts to change or reword any of the def in^itions . , 



3:10 



Jim win recap the day, checking o^ff „hat we accomplished, while coordinating 
witn what we had hoped to accomplish. He will also explain about th. conta< t- 
tnat wua be made with them during the month between in-services 
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CAREER AWARENESS EXPERIMENT 



Workshop No. 2 ^ March 7th & 8th, 1975 



FRIDAY 



#:00 - Instructors ajrrive, set up room, set out materials, get film read^' 

6:30 - Participants arrive, hand out name cards. 
Jan- explain and start the Inquiry game 

7:00 - F ilm - ^e"^ *^ Get to Work - Brief discussion. 

7:30 - Form into a circle - begin idea sharing of favorite of the four activities 
they wrote up in the month inter ium period. 

Second time around the circle, share any bombs you may have had. 
8:30 Break . ^ , ^ , 

8:1*5 - Giving and Following Instructions Activity - Maynard 



9:00 - Form into 1st & 2nd grade group with Jim, 3rd & Ath grade grdup with 
Jan, and 5th and 6th grade group with Maynard, to share ideas more 
extensively. 

< 

When & if they are through, group leader run through one of their or 
one of your favorite activities with your group 

9:30 - close out for the evening* 



SATURDAY 

9:00 - Susan will begin with more information about our total program, 
an explanation of the cluster game, how cluster students can be 
helpful<ln demonstrating Job skills for example 

\ 

9:50 - 5 square activity - Jan 

10:30 - How to involve parents, methods of working with speakers - Maynard 
Avocations and hands on experiences - Jim 
Field trip protocol - Susan 

11:10 - Misuse of Information scale - physically show your position 

j,i^>*^^ll:30 - Whom to ^ eliminate? Assign roles to participants and defend their 
right to survive, * 
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SATOBDAY (continued) 



' 12:00 - lunch 

1:30 - Decision-making procels and related hand-outs and suggestions for 
use. - Jan ^ 

2:10 - Values use and abuse discussion - draw simple coat of arms with felt 
pens and butcher paper - discuss with otherdtheir perception of your 
coat of arms - Susan and Maynard f ~ 

2:1*0 - Charades of occupations - Form into two groups, each group will have 
to act out 10 differnt occupations - winner is first completed. - Jim 



3:00 - Occupations wrap-up - range and limitations of use - Jim 
^:10 - Definition Activity - whoevever is still alive 
3:1*5 - Post test, work shop evaluation - all of us 
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BAS;C QCWCEPTS 



1.. parents careers 

2. persons need to be recognized as having dignity and worth 

3. occupations exist for a purpose ^ 
41 life roles ' . ^ 



5. school skills are related to the life roles ' 

6. individuals differ in their interests, abilities, attitudes and 

values 

work has worth and dignity- 

8. investigate the relationship of life styles to occupations 

9. an understanding and acceptance of self Is important throughout life 
10 • career development requires a continuous series of choices 

11. jobs aredependent on each other 

12. discover what people actually "do" In their jobs; materials and 

tools they use ^ ^ 

13. experiment with whiit people act(ialli(^ on ajob / hands on 

14. provide for studerfts to explore and 'exp^^d the area of their 

career interests 

15. money mcuiageraent 

16. overview of school irVg 



c— — 

WORKSHOP EVALUATION* 



Will the workshop be of any value to you .In ycujvt coaching? 



Would you reccoaocend that someone elae ta3:e one liko it? 
Why or why not? 



V?het could ve have doao to xi;Q]ce the v:orknl?op better'? 



Kucit did you dislike about the v-fO'^ksho^O 



vnie.t did you lilce sbont ta2 -'orlsshop? 
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FANTASTIC ' JOBS 



Write down three occupations ^ fantasy^ fdntasxic, exciting ;t 



jobs - which you would really love to do. . 



Sit in groups of tnree: . ' ' ' 

1. ' Tell wnat you would like to do tod why. 

2. Tnen tell why you are not doing these jobs. What prevents you fron na.'. 
these occupations. 

3. Values. Try to identify some values that the group aiscussea in r^eL.v 
the various occupations." 

4. Variation. to jobs which \re witnin reach. Move fro;. corn-.Ie-. ■ . 
to something possible - something which you could actuary work tovaro,' 
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ncept: Find an acceptable group definition of career awareness r 



Objectives: ^- crystallizing your own thoughts on awareness 

- listen and understand others feelings about awareness 

- qleurify concej^ts involved in career awareness 

- practice in group decision making 

Activity: 

IjSt - by yourself write fiv6 action words that describe what career awareness 
includes. Vou have five minutes- 

y 

2nd - share with another person your words and why you chose them. You have 
Seven minutes. 



3rd - Form into groups of five and use all of the words or agree or. the ones 
thrown out* Then write out on butcher paper your group's one paragraph 
definition of career awareness « 



4th - The other groups may ask questions about your definition - no rewriting 
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Experiment With .Activities 



Concept: . ' ^ 

(What point do you w^pt to get across?) 



ectives|- • . *^ 

% (What 4.0 you want your^ itn^e,ni^s^ tp^do, .to thi:>k aboUT??) ^ /'Z 



Ut^yity: • / . • ii. , 
idescribe^'z^w yo\i did It) 
V M&tariais 



4' , 



5> 



Steps 




. Evaluation: 



Hov did the activity ^o over with the kids? 



ikias it' vorth your classropm time? Why ^r "-why not? 



• 4 • 



^--v"! !r 
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LEAVE AGREEMENT FOR TEACHERS PARTICIPATING 
in CAREER EDUCATION EXPERIMENT 



£ach teacher' participating in the "Career Education Experiment" is 
eligible-/to receive three days of leave frem their classroom, 

<* \ 

These days maybe taken at the discretiorv\of . the teacher and for 
whatever purpose the. teacher wishes. These day8""^e fj^ cumulative and 
should be used before June of this y€eoc , 1975. 



t Please notify your principal in writing a week ia advance of taking 
apy'day of yoUt leav^. 




Susan BTous 
Project Director 



/ 




^john Mayfield 
Acting Superintendent 



